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Article One

To implement equity of gender status, effectively improve learning environments for

greater equity, and establish campus safety, TMU amended the Guidelines for the

Implementation of Gender Equity Education (hereafter referred as the Guidelines)

according to the Gender Equity Education Act, Chapter 2, Article 12.
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Article Two
Definitions for the equity of gender status and gender equity education:

1. Equity of gender status: any individual regardless of his or her biological sex,
sexual orientation, sexual characteristics or sexual awareness should be treated
equally. If individuals are treated unfairly, they should be provided with assistance,
resources and opportunities that ensure gender equity and protect personal
dignity.

2. Gender equity education: to eliminate sexual discrimination through education and
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encourage equity of gender status.
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Article Three

The TMU educators and administrative staff should respect all sexual characteristics

and sexual orientations of the staff and students.
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Article Four

TMU enroliment and admission of students should not involve differential treatment on
the basis on gender and sexual orientation. However, specific programs and courses
approved by the responsible authority due to historical traditions, specific education
objectives or other legitimate reasons other than sexual factors are not limited by this

article.
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Article Five

TMU should not provide differential treatment based on sexual orientation or gender in

education, activities, assessments, rewards and punishments, welfare and service to

students. However, the abovementioned practices with a nature applicable for a

specified gender are not limited by this article.
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Article Six
TMU should actively provide assistance to students in an unfavorable situation due to

gender or sexual orientation and thereby improve the situation.
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Article Seven
All departments of TMU should actively protect the rights of pregnant students to

receive education and provide necessary assistance.
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Article Eight

Pre-vocational education for educators, new staff training, training programs for current

staff and courses for provisional administrative leaders should incorporate gender equity

content.
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Article Nine

The design of courses and activities should allow encouraging students to show their

potential, and students should not be treated differently based on gender. Courses

related to gender studies, with teaching content and assessments that develop gender

equity, are offered to students as electives.
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Article Ten

The compilation, evaluation and selection of teaching materials used by TMU educators

should correspond with the principle of gender equity education. Teaching content

should reflect historical contributions and life experiences from both genders and

display diverse perspectives.
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Article Eleven
TMU educators should possess gender equity awareness when using teaching
materials and engaging in teaching activities. Stereotypes should be eliminated, and

sexual prejudice and discrimination should be avoided.
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Article Twelve
TMU educators should encourage students to study in academic fields of nontraditional

gender studies.
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Article Thirteen
The department responsible for the establishment of the TMU Performance Evaluation
Committee, the Complaints Committee and the Faculty Evaluation Committee should
reorganize these Committees within a year from the enforcement date of these
Guidelines. Either gender should constitute more than a third of the total number of
Committee members. However, the TMU Performance Evaluation Committee and the
Faculty Evaluation Committee may include educators which the number of either
gender may not exceed a third of the total number of Committee members, and are

therefore not limited to this Article.
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Article Fourteen
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TMU established the Gender Equity Education Committee to promote equity and
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enhance gender equity educational resources and environments. TMU’s
Implementation Directions for Processing and Prevention of Sexual Assault and
Harassment provides for preventive education and supports these goals. Members of
the Gender Equity Education Committee should vigorously pursue fair resolution of

incidents related to sexual assaults and harassment.
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Article Fifteen
These Guidelines take effect after being approved by a university council meeting; the

same applies when amended.

(These guidelines were translated from the original Chinese. In the event of any

discrepancies between the two versions, the Chinese always takes precedence.)
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